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Work Registration 
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Work Registration and ABAWD  
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• Age 16 - 59

• Fit for employment

• Working under 30 hrs. per 

week

• Not already complying

with work requirements of 

another program

• Not students

• Not responsible for a child under 6

FNS Work Registration vs. ABAWD Requirements

Work Registration 240 ABAWD 260

• Age 18 - 49

• Fit for employment

• Working under 20 hrs. per week 

or 80hrs month

• Does not live in a FNS 

household with a minor

• Not pregnant

• Not already exempt from general 

work requirement

• Not covered by time limit waiver 

or 15 percent exemption



NCDHHS, Division of Social Services | Work Registration and ABAWD | April 2023 4

Requires Individuals to:

General Work Registration 

Requires that Individuals:

• Register for work

• Participate in an E&T or workfare 

program if assigned by County or 

State

• Accept suitable employment if 

offered

• No voluntarily quit or reduction in 

work hours under 30 per week

Requires that ABAWDs:

• Work (paid, unpaid/in-kind, and/or 

volunteer) or participate in a work 

program (e.g. E&T) at least 20 hours 

per week, averaged monthly

• Participate in and comply with a 

workfare program (if applicable)
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Work Registration Exemptions 240.03

Work Registration Exemptions

• Age
1. Age 60 or older;

2. Younger than age 16;

3. Age 16 or 17 and not the head of household;

4. Age 16 or 17 head of household and in school as least half-time;

5. Age 16 or 17 head of household 

• Parent/Caretaker
1. Parent of other FNS unit member responsible for care of child under 6. If both parents are 

in the home, only one can claim this exemption.

2. Parent responsible for child over 5 under 12, when child care is not available to allow 

parent to work or join work study program.

• Caretaker of Incapacitated Person- FNS unit member responsible for the 

care of an incapacitated person.

• Unemployment Insurance Benefits (UIB)- FNS unit member has applied 

for or is receiving UIB. This also applies for members who’s UIB is in 

appeal status.

• Physically or Mentally Unfit for Employment- Verify the disability if the 

person does not receive a disability payment. The DSS-8655 is a great 

resource to obtain this verification. 
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Work Registration Exemptions 240.03
Work Registration Exemptions Continued

• Disabled Specified Person- FNS unit member meets the definition of a 

disabled specified person. (FNS policy section 212.02)

• Narcotics Addict or Alcoholic- FNS unit member who participates 

regularly as a resident or nonresident in a drug or alcoholic treatment 

program. Verify participation through organization or institution.

• Student- FNS unit member 18 or older and enrolled at least half time 

(defined by institution) in any training program or school; including high 

school or institution of higher education.

• Jointly processed SSI household- FNS unit member who applies for 

both SSI and FNS benefits at the Social Security Admin. Office. 

• Refugee Household- Refugee subject to work requirements imposed by 

a Refugee Resettlement Program. 

• Work First Family Assistance applicant or participant- FNS unit 

members applying for or receiving WFFA who are subject to employment 

service requirements. 
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Work Registration Exemptions 240.03 
Work Registration Exemptions Continued

• Employed/Self-Employed- FNS unit member who works an average of 

30 hours weekly or receives weekly earnings equal to the federal 

minimum wage multiplied by 30 hours. Current minimum wage is $7.25 

an hour. Calculation- 30x7.25= $217.50, if a client makes more than this 

amount weekly, they are exempt from Work Registration regardless of 

the actual hours worked. *Reminder- Worker needs to make sure to 

enter working hours on the evidence dashboard. 

• Parent Operating a Home School- FNS unit member when the 

academic instruction is conducted as least 30 hours per week. 

Verification is required and registration of a home school can be 

obtained through the NC Division of Non-Public Education at 

www.ncdnpe.org/hhh303a.htm.

https://ncadmin.nc.gov/public/home-school-information
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ABAWD Exemptions 260.01

ABAWD Exemptions

• Exempt from Work Registration requirements- FNS unit member meets 

one of the Work registration exemptions, this will automatically exempt 

client from ABAWD. 

• Age- Under 18 or 50 years of age or over. ABAWD requirements begin the 

month after the 18th birthday and end the month of the 50th birthday. 

Example: Client turns 18 on April 28th, client is subject to ABAWD 

requirements in May. Client turns 50 on April 28th, client is exempt from 

ABAWD requirements in April. 

• FNS Unit contains members under age 18

• Pregnancy- No minimum length of pregnancy needed to meet exemption. 

Medical statement is necessary if pregnancy is not obvious. Make sure to 

document case well. 
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ABAWD Exemptions 260.01

• Unfit for employment
1. Receiving public or private disability.

2. Obviously unfit for work based on worker’s observation or judgment. This must be 

documented in NC FAST. 

3. Medically certified as physically or mentally unfit for employment. 

4. Unfit for employment due to chronic homelessness.

a) Homelessness in and of itself is not an exemption, it is an indicator, worker must 

document why homelessness makes client unfit for work to use this exemption. 

5. Unfit for employment due to alcohol or drug dependence addiction. 

• Resides in a county under ABAWD waiver
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Yes and No

Yes for Work Registration because if an individual is exempt from 

Work Registration they are exempt from ABAWD. 

Example of Yes: 18 year old comes in and applies for FNS and is working 

30 hours weekly. This individual is exempt from Work Registration and from 

ABAWD because Work Registration requires an individual to work at least 

30 hrs weekly and ABAWD requires an individual to work at least 20 hrs

weekly. This clears both requirements and exempts the individual from Work 

Registration and ABAWD. 

Example of Yes: Individual comes in and applies for FNS and is caring for 

his 80 year old incapacitated grandmother. The exempts client from work 

registration as well as ABAWD.  

Example of Yes: Individual comes in to apply for FNS and is receiving MAD 

Medicaid. This individual is exempt for Work Registration as well as 

ABAWD.

FNS Work Registration vs. ABAWD Requirements
Do Work Registration and ABAWD Exemptions Apply to 

the Same People?
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Do Work Registration and ABAWD Exemptions 
Apply to the Same People?

No for ABAWDs because an individual that is exempt from 

ABAWD, is not necessarily exempt from Work Registration. 

Example of No: 18 year old comes in and applies for FNS and is 

working 20 hours weekly. This exempts the 18 year old from 

ABAWD, but because it is less than 30 hours weekly this individual 

is still subject to Work Registration. 

Example of No: Woman comes in and applies for FNS benefits and 

is 4 months pregnant working 10 hours weekly. Client is not visibly 

pregnant but receives Pregnancy Medicaid and pregnancy is 

verified. Client is exempt from ABAWD but is still subject to Work 

Registration. 

Example of No: Individual comes in to apply for FNS and is 

currently living in his car, states he is not able to work because he is 

unable to maintain personal hygiene to obtain employment. Client is 

exempt from ABAWD but is still subject to Work Registration. 
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Meeting ABAWD Requirements 260.03
Any month an individual meets at least one of the following conditions is 

considered to meet ABAWD requirements for that month. These are considered 

non-countable and do not count towards the ABAWDs 3-month limit. 

• Prorated month of benefits- Example: client applies on 4/2/2023, 

client is exempt for the month of April because the benefits will be 

prorated. 

• Employed/Self-Employed
1. Working an average of 20 hours per week (80 hours in the month). Work can be any of 

the following:

a) Paid employment regardless of earnings.

b) Self-Employment regardless of earnings.

c) Volunteer work for any legitimate public or private non-profit organization.

d) Work in exchange for goods or service (such as but not limited to work in 

exchange for a place to live).

e) Any combination of the above. 

• Good Cause
1. ABAWD would have worked 80 hours but missed some work due to good cause.

2. Circumstances beyond the individuals control, such as but not limited to, illness of 

FNS unit member or another household member affecting member’s ability to work, 

household emergency, or unavailability of transportation. 
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Meeting ABAWD Requirements 260.03
Any month an individual meets at least one of the following conditions is 

considered to meet ABAWD requirements for that month. 

• Participating in and complying with requirements of a work 

program for an average of 20 hours a week (80 hours per month).
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Exemptions Quiz 

SOURCE: 

Scenario Exempt from 

Work 

Registration?

Exempt from 

ABAWD?

Exempt from 

Both?

Meeting 

ABAWD 

Requirements?

36 year old working 25 hours 

weekly at $14.00 hr. 

42 year old working 20 hours 

weekly babysitting for sister 

and is paid $50.00 on Fridays. 

23 year old 8 months pregnant 

currently not working. 

27 year old just started self-

employment lawn care 

business working 40 hours 

weekly, currently making $80-

$100 weekly.  
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Exemptions Quiz Answers 

SOURCE: 

Scenario: Exempt from 

Work 

Registration?

Exempt from 

ABAWD?

Exempt from 

Both?

Meeting ABAWD 

Requirements?

36 year old working 25 hours 

weekly at $14.00 hr. 

Yes Yes Yes Yes 

42 year old working 20 hours 

weekly babysitting for sister 

and is paid $50.00 on Fridays. 

No Yes No Yes 

23 year old 8 months pregnant 

currently not working. 

No Yes No N/A

27 year old just started self-

employment lawn care 

business working 40 hours 

weekly, currently making $80-

$100 weekly.  

Yes Yes Yes Yes 
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Exemptions Quiz Answers Explanation 

SOURCE: 

Scenario: Exempt from 

Work 

Registration?

Exempt from 

ABAWD?

Exempt from 

Both?

Meeting ABAWD 

Requirements?

36 year old working 25 hours 

weekly at $14.00 hr. 

Yes-Why?

Client earning more 

than 

30 x $7.25 wkly.  

Yes- Why?

Client is meeting work 

registration 

exemption. 

Yes- Why?

Client earning more 

than 

30 x $7.25 wkly.  

Yes- Why?

Client is meeting work 

registration exemption. 

42 year old working 20 hours 

weekly babysitting for sister 

and is paid $50.00 on Fridays. 

No-Why?

Client is not working 30 

hrs. wkly. nor earning 

required amount.

Yes- Why?

Client is working 20 

hrs. wkly. 

No- Why?

Client is not exempt 

from work registration 

to be exempt from 

work registration. 

Yes- Why?

Client is working 20 

hrs. wkly.  

23 year old 8 months pregnant 

currently not working. 

No- Why?

Pregnancy is not an 

exemption and client is 

not working 30 hrs. 

wkly nor earning 

required amount.

Yes- Why?

Client is pregnant.

No- Why?

Pregnancy is not an 

exemption for Work 

Registration, only 

ABAWD.

N/A- Why?

Client is pregnant. 

27 year old just started self-

employment lawn care 

business working 40 hours 

weekly, currently making $80-

$100 weekly.  

Yes- Why?

Client is working more 

than 30 hrs. wkly.  

Yes- Why?

Client is working more 

than 30 hrs. wkly.  

Yes- Why?

Client is working more 

than 30 hrs. wkly.  

Yes- Why?

Client is working more 

than 30 hrs. wkly.  
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Regaining ABAWD Eligibility

ABAWDs who have exhausted the (3) 

three countable months may regain 

eligibility at any time by:

✓meeting ABAWD FNS work 

requirements 

✓meeting an exemption
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Bonus Months

• An ABAWD who was meeting  (but is 

no longer in compliance with) 

ABAWD Work Requirements may be 

eligible to receive three 3-consecutive 

bonus months, once in a three 3-year 

period.

• Prorated months are not counted 

toward bonus months.
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ABAWD Time Clock

All counties in North Carolina are subject to ABAWD policy.

The current fixed clock period is three years January 1st, through 

December 31st, starting Jan 1, 2022 – December 31, 2024. 
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Work Registration and ABAWD 
NC FAST Functionality 
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Helpful Job Aids Located in Fast Help

1. ABAWD Work Requirements Exemption Job Aid

2. Paid and Unpaid/Volunteer Work Job Aid

3. Adding Work Registration Evidence Job Aid

4. Adding Employment Job Aid 

5. Work Registration Exemptions Job Aid 
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What Will Happen in NC FAST with 
ABAWD Evidence? 

Before the waiver ends 

➢ Counties need to review the ABAWD Ineligibles Without Work Non-

Participation report that is published in FAST Help monthly to ensure that 

work non-participation evidence has been entered for all ABAWDs.

When the waiver ends 

➢ NC FAST will systematically remove all countable months for ABAWDs 

and all ABAWDs will have 3 “countable” months available, with the first 

countable month being July 2023.

➢ Caseworkers will no longer enter work non-participation evidence of 

“COVID-19”.

➢ NC FAST will systematically end-date all COVID 19 Work Non-

Participation evidence for 6/30/2023, no county action is required. 
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Work Registration Evidence 
Work Registration evidence needs to be updated at each application, 

recertification and change in Work Registration status, this includes sending 

an updated DSS-8569 as well. Updating this evidence at each event 

ensures evidence is current and can help prevent Work Registration errors. 
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Exempt from FNS Work Requirements

Select 

Food & 

Nutrition 

Services

Select 

Non-Participation 

Reason

Application 

Date or Date 

Verification 

Provided if 

received after 

application is 

processed. 
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Pregnancy/Disability Evidence

Complete appropriate evidence(s) to enter ABAWD 

exemptions, as needed.

For ABAWD purposes this field will need to be 

completed for NC FAST to identify the client as 

exempt. 
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Entering Employment/Volunteer Work

• Begin on the Person page

• Add New Employment
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Unpaid Employment 
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Countable Months

Countable (non-compliant/free) months 

are months during which an individual 

receives FNS for the full benefit month; 

prorated months are not counted as 

one of the non-compliant/free months.
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Time Limits

1/1/2016-12/31/2018 3
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Entering Out of State ABAWD Months

Countable Assistance History evidence

Utah 
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Tracking Countable Months
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Recoding Months

It is possible that some cases will need to be 
recoded based upon when information is received by 

the caseworker.

Recoding is updating evidence.

Example: Client comes in to apply for FNS case closed 
9/30/2023 due to ineligible ABAWD, because client using 3 

countable ABAWD months. Client comes back in to reapply on 
11/25/2023 and reports started working on 8/5/2023 40 hrs
weekly and stopped working on 11/23/2023. August and 
September would be recoded as non-countable months 

because client was working required amount. 

Please refer to Paid and Unpaid/Volunteer Work Job Aid and 
Adding Employment Job Aid for instructions to add 

employment information for recoding purposes.  
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Questions

Any questions you may have please 

write them on the index cards provided 

on your table. Please include your 

name, county, and email address with 

your question and place in the 

questions box. A Q&A document along 

with the PowerPoints will be shared 

with all the counties in May 2023. 


