Our Primary Purpose

“To provide inpatient
treatment, psychiatric
stabilization and medical
detoxification for
individuals with mental
health, substance use and
other co-occurring
psychiatric diagnosis for
ongoing community based
treatment and recovery”.
The Center is accredited by
The Joint Commission as a
behavioral health facility
and certified by SAMHSA/
CSAT, The Joint
Commission and the NC
Opioid Treatment Authority
as an inpatient opioid
treatment center. Inpatient
OTP services are provided
for all 100 NC Counties.

EMPLOYMENT

Clinical Practice

e Adult Inpatient

e ASAM 4.0

e ASAM 3.7

e OTP/ Women /Perinatal

e Outpatient and inpatient Opioid
Treatment Program (OTP)

Compensation / Benefits

e Competitive Salary

e 26 days PTO Annually

e 12 Sick Days Annually

e Flexible Work Schedule

e Life and Accidental Death
Insurance

e Health, Vision, and Dental
Coverage

e Short and Long Term Disability

e State Retirement

The Walter B. Jones Center

The Walter B.
Jones Center

(WB] ADATC)

Lakeside
Psychiatric Hospital
& Woodside
Treatment Center

2577 W. 5th Street
Greenville, NC 27834

Phone: 252-830-3426
Fax: 252-707-5275

Are you interested
in becoming a
State Employee?
Operated by the NC Department of Health

and Human Services, Division of State
Operated Healthcare Facilities



Salary gglildaz?g S(llc;( ;J:;s\;e Va(clazlggylz)a ys OASI-DI Retirement Health Ins Longevity Total Compensation

5 Year Service 4.62% 4.62% 6.54% 7.65% 19.70% 0.00%

$ 35,000.00 $1,617.00 $1,617.00 $2,289.00 $2,677.50 $6,895.00 $6,104.00 $0.00[ $ 56,199.50

$ 40,000.00 $1,848.00 $1,848.00 $2,616.00 $3,060.00 $7,880.00 $6,104.00 $0.00 $ 63,356.00

$ 45,000.00 $2,079.00 $2,079.00 $2,943.00 $3,442.50 $8,865.00 $6,104.00 $0.00] $ 70,512.50

$ 50,000.00 $2,310.00 $2,310.00 $3,270.00 $3,825.00 $9,850.00 $6,104.00 $0.00| $ 77,669.00

$ 55,000.00 $2,541.00 $2,541.00 $3,597.00 $4,207.50 $10,835.00 $6,104.00 $0.00| $ 84,825.50

$ 60,000.00 $2,772.00 $2,772.00 $3,924.00 $4,590.00 $11,820.00 $6,104.00 $0.00( $ 91,982.00

$ 65,000.00 $3,003.00 $3,003.00 $4,251.00 $4,972.50 $12,805.00 $6,104.00 $0.00[ $ 99,138.50

$ 70,000.00 $3,234.00 $3,234.00 $4,578.00 $5,355.00 $13,790.00 $6,104.00 $0.00[ $ 106,295.00
Salary ggliﬁ:?g S(llc ;( ;’:;s‘;e Va(czaglg:yl:)a ys OASI-DI Retirement Health Ins Longevity Total Compensation

10 Year Service 4.62% 4.62% 7.70% 7.65% 19.70% 1.50%

$ 35,000.00 $1,617.00 $1,617.00 $2,695.00 $2,677.50 $6,895.00 $6,104.00 $525.00{ $ 57,130.50

$ 40,000.00 $1,848.00 $1,848.00 $3,080.00 $3,060.00 $7,880.00 $6,104.00 $600.00| $ 64,420.00

$ 45,000.00 $2,079.00 $2,079.00 $3,465.00 $3,442.50 $8,865.00 $6,104.00 $675.00| $ 71,709.50

$ 50,000.00 $2,310.00 $2,310.00 $3,850.00 $3,825.00 $9,850.00 $6,104.00 $750.00| $ 78,999.00

$ 55,000.00 $2,541.00 $2,541.00 $4,235.00 $4,207.50 $10,835.00 $6,104.00 $825.00| $ 86,288.50

$ 60,000.00 $2,772.00 $2,772.00 $4,620.00 $4,590.00 $11,820.00 $6,104.00 $900.00{ $ 93,578.00

$ 65,000.00 $3,003.00 $3,003.00 $5,005.00 $4,972.50 $12,805.00 $6,104.00 $975.00{ $ 100,867.50

$ 70,000.00 $3,234.00 $3,234.00 $5,390.00 $5,355.00 $13,790.00 $6,104.00 $1,050.00{ $ 108,157.00
Salary ggl:idair}s S(llc ;( (Iif;s‘;e Va(czaglggylz)a ys OASI-DI Retirement Health Ins Longeyvity Total Compensation

15 Year Service 4.62% 4.62% 8.84% 7.65% 19.70% 2.25%

$ 35,000.00 $1,617.00 $1,617.00 $3,094.00 $2,677.50 $6,895.00 $6,104.00 $787.50| $ 57,792.00

$ 40,000.00 $1,848.00 $1,848.00 $3,536.00 $3,060.00 $7,880.00 $6,104.00 $900.00{ $ 65,176.00

$ 45,000.00 $2,079.00 $2,079.00 $3,978.00 $3,442.50 $8,865.00 $6,104.00 $1,012.50( $ 72,560.00

$ 50,000.00 $2,310.00 $2,310.00 $4,420.00 $3.,825.00 $9,850.00 $6,104.00 $1,125.00( $ 79,944.00

$ 55,000.00 $2,541.00 $2,541.00 $4,862.00 $4,207.50 $10,835.00 $6,104.00 $1,237.50( $ 87,328.00

$ 60,000.00 $2,772.00 $2,772.00 $5,304.00 $4,590.00 $11,820.00 $6,104.00 $1,350.00( $ 94,712.00

$ 65,000.00 $3,003.00 $3,003.00 $5,746.00 $4,972.50 $12,805.00 $6,104.00 $1,462.50| $ 102,096.00

$ 70,000.00 $3,234.00 $3,234.00 $6,188.00 $5,355.00 $13,790.00 $6,104.00 $1,575.00( $ 109,480.00

The chart above are salary estimates based on the NC OSHR Compensation Calculator. Base salaries are shown for 5, 10 and 15 years.
gevity begins with 10 years of state service. (2) With 5 years of service you have 14 vacation days (remember your work week is 5 days). (3) With 10 years of ser-
vice you have 20 vacation days (4 work weeks). (4) OASI-DI is the State’s contribution to your social security. (5) If you are considering working in State Facility,
RNs, LPNs, and HCTs all receive shift diff for working nights and weekends.

Things to note: (1) Lon-




